This study was conducted on the alumni of the Office of Administration and Secretarial
Introduction
Internship become the part of work training, usually internship done by university last student or student of Vocational high school (SMK) usually called PKL = Program Kerja Internship in big company or in international famous company for some student become the ideal dream that wants since a long time. Some attractive facilities imagined in the mind of student if can get internship in big company especially in Multinational company. There are some attractive factors that motivates student to join in the foreign company, such as: good company images, good future carrier, until good compensation and benefit provided to worker. These factors become the main causes why a lot of student want to get internship program in these company.
In some company whether local or foreign company, student internship program or usually called on the job training (OJT) is part of Human Resource Management policy in internal company. This policy not only benefit for Corporate Social Responsibility program but also for company goals especially in preparing recruitment policy in Human Resources Department. Where the candidate (internship student) can be evaluated when they still in the company. And can offered to become the new worker for the outstanding candidate.
Methodology of Research
In this study, the writer use the Descriptive Qualitative Method in collecting information about the the population. This study collect information from the population that consist of 32 person that had internship program in Foreign company, in which only 24 student that answer the questions that have given to them. The questioners The 2nd ICVHE assumption of better carrier future image become the dominant reason why they chose the MNC as their internship workplace. This is can be understood because as the usual human being usually hope better condition in the future. The second factor that influence them in choosing MNC as their internship workplace caused by the company big name. Some respondents clarify that the company famous name also become the second factor in attract student to get internship in the company.
3. When asked about the dominant factor that determined the acceptance, some of them answered the recommendation from someone become the first factor that someone can be accepted.
This situation is natural because usually the company consider reference from someone they have known, about 29.2%. This references can be come from parents, relatives. Friends or teacher or lecturer. The second factor after reference of someone is public speaking skill, about 25%. More detail can be seen in Figure   3 .
Any Kinds of Entering Test for internship Student.
For entering Multinational Company there some kinds of test must be followed by the students. But actually the kinds of test has differentiate, according to each company Human Resources Policy. Some Companies only view the CV of candidate, while the others decided GPA student 3.00. While in others company they must face Academic Potential test. The others company only give interview for the candidate of internship student. 
The aspect of duration time of internship
From the questioner distributed to the respondents, majority of them take internship in the company between 3 until 5 months, although the compulsory that must be taken by student as the last student only 3 month. Majority of them also has offered to extend The 2nd ICVHE internship, some student didn't ready with some reasons like: hurry to finish their last full paper, or taking preparation to face the S1 entry test
The duration time of internship
But as a whole the writer can be concluded that a lot of them has offered to extend their internship in their company. When asked why they agree to extend their internship, the dominant the answers is because they feel have comfortable with the working atmosphere in the company
Aspect of allowance
Job satisfaction is one factor that must be considered by the company in order the worker can work satisfied. So that they can produce work quality as demanded by the company. Whether formal or non-formal worker or internship student, ideally company must be considered the job satisfaction in order to produce good quality output. Job The amount of money allowance. the amount of money allowance given to the student depend on each internal company policy. Even there are the company that have not given money allowance at all. But, as we see in Figure 6 , majority student receive Rp. 1.500.000 until Rp. 2.500.000 monthly when they got internship in foreign company.
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The 2nd ICVHE The 2nd ICVHE to be considered valid and therefore, to be ought to new members as the correct way to perceive, think and feel in relation to those problems.
Discipline of Work
One of the part of organizational culture is discipline of work that applied in the company. The discipline of work reflect the corporate culture existed in that place. From the study among the last student that got internship in Multinational company can be seen as follows:
The Discipline of Presence
One of the aspect of organizational culture is how the company giving interest in the absence. Not only for the formal staff but also for the student that got internship in the company. They must be obedient to the company rule at that time. In the case DOI 10.18502/kss.v3i11.2754 Page 113
The 2nd ICVHE of absence or presence, 41,7 of total respondent (24 student) stated that the rules of absence relatively usual or normal.
This view can be accepted because in some company, the student cannot be demanded as strict as internal staff. However in the matter of absence, some respondent also demanded to be discipline, because the discipline in presence is part of self-responsibility in the company. The aforementioned situation can be seen in Figure   9 . The 2nd ICVHE Based on Figure 9 , the kind of sanction for internship student that applied in foreign company still only for low sanction like warning to him, about 73.9% respondent. Its normal, because the indiscipline done by the student so that the sanction is low.
Kind of sanction
Figure 10: Sanction of indiscipline in absence.
Conclusion
Based on the aforementioned problem, the author concludes some factors related to the factor that influences last student in their internship at the Multinational company: The 2nd ICVHE their internship in the company, mostly of them agree to extend their internship because they had felt suitable with the atmosphere there.
Third, in the aspect of money allowance, majority of student had been given money allowance about Rp. 1.500.000-2.500.000 a month, although some student had under Rp. 1000.000. In other word the writer can said that student that got internship in MNC company have got more money than the other that got internship in local company or government institution. Besides that, they got free sport memberships as addition of their allowance facility.
Last, in the aspect of organizational culture, especially in discipline of presence and working. From the aspect of discipline of presence and working, in Multinational company, internship student demanded to be discipline in presence although as disciple as internal company worker. The indiscipline in presence will have low sanction such as warning as well as indiscipline of working
